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1. KEY POINTS




Labour supply (reflecting total population and age structure) presents a constraint on economic growth.
Immigration and migration are supporting population growth in some areas.

2. POPULATION

This economic review is based largely on statistics for the Annapolis Valley Economic Region, comprised of Hants
County, Kings County and Annapolis County. NOTE: The Annapolis Valley Economic Region is larger than the
Valley Regional Enterprise Network service area, which comprises the geographic areas of Kings County, the
District of West Hants and the Town of Middleton in Annapolis County. Within this geographic area, the
members of the Valley REN are Glooscap First Nation, the Municipality of the County of Kings, the Municipality
of the District of West Hants, and the Towns of Berwick, Kentville, Middleton and Windsor.
The Annapolis Valley Economic Region spans 8,367.78 km2 and comprises Hants County in the eastern part,
Annapolis County in the western part, and Kings County in the central part.
 The population of the whole economic region, as recorded in the 2016 Census, was 123,749.
 The 2017 population estimate for the Valley REN service area was 83,076. 1
 The 2018 population estimates (July 1) for each county in the economic region was as follows 2:
Hants County
Population (2018): 43,637

Kings County
Population (2018): 62,573

Annapolis County
Population (2018): 21,454

Valley REN service area: Kings County (Census Division #1207) + West Hants (Census Subdivision #1208001) + Town of Middleton
(Census Subdivision #1205016) + Windsor (census subdivision #12080002). Source: McSweeney & Associates and Manifold
Superdemographics 2017 (unpublished).
2
Nova Scotia Finance and Treasury Board, using Statistics Canada data (March 28, 2019), Nova Scotia Population Estimates by County:
July 1, 2018, accessed June 7, 2019, https://www.novascotia.ca/finance/statistics/archive_news.asp?id=14693&dg=&df=&dto=0&dti=3
1
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POPULATION DENSITY
The population of the whole region, as recorded in the 2016 Census, was 123,749. The population density across
the region was 14.8 people per square kilometer, as recorded in the 2016 Census. The difference in density
across the three counties is shown below.
Hants County
Population (2016): 42,558
Area: 3,051.93 km2
Density: 13.9 people per km2

Kings County
Population (2016): 60,600
Area: 2,126.71 km2
Density: 28.5 people per km2

Annapolis County
Population (2016): 20,591
Area: 3,189.14 km2
Density: 6.5 people per km

POPULATION GROWTH
Figure 1: Nova Scotia population by county, July 1, 2018

Census counts
Between the 2011 and 2016 Census
counts, the regional population
remained steady at approximately
123,750. During this period, the
population was steady in Kings
County; it rose by 0.6 percent in
Hants County, and fell by 0.8 percent
in Annapolis County. Between the
two Census counts, there were
notable population gains in the
towns of Middleton (4.7 percent),
Kentville (2.9 percent) and Berwick
(2.2 percent), and in the area of Port
Williams (13 percent). Strong growth
(4.7 percent) also took place in the
Windsor and Falmouth area.

CHART CREATED BY: Nova Scotia Finance and Treasury Board, using
Statistics Canada data (March 28, 2019), Nova Scotia Population Estimates
by County: July 1, 2018.
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Estimates

The counties of Kings, Hants and Annapolis were among the 10 of 18 counties in Nova Scotia that
experienced population growth between July 2017 and July 2018, according to population
estimates. 3 At 1.26-percent growth rate, Annapolis County was second only to Halifax County
(2.02 percent growth rate), followed by Kings County, at an estimated 0.81-percent growth rate in
population.
Figure 2: Nova Scotia population changes by county, July 2017-2018

CHART CREATED BY: Nova Scotia Finance and Treasury Board, using Statistics Canada data (March 28,
2019), Nova Scotia Population Estimates by County: July 1, 2018

International migration (including immigration, net non-permanent residents and emigration) led
to marked increases in the numbers of immigrants and non-permanent residents in Halifax, Cape
Breton and Kings counties. While inter-provincial migration was concentrated in Halifax County, the
three counties in the Annapolis Valley Economic Region also saw large gains.

All data under the sub-heading “Population estimates” is sourced from Nova Scotia Finance and Treasury Board, using
Statistics Canada data (March 28, 2019), Nova Scotia Population Estimates by County: July 1, 2018, accessed June 7, 2019,
https://www.novascotia.ca/finance/statistics/archive_news.asp?id=14693&dg=&df=&dto=0&dti=3

3

3 | ECONOMIC REVIEW

4
Figure 3: Nova Scotia international migration by county, July 2017-2018

Figure 4: Nova Scotia inter-provincial migration by county, July 2017-2018

CHARTS CREATED BY:
Nova Scotia Finance and
Treasury Board, using
Statistics Canada data
(March 28, 2019), Nova
Scotia Population
Estimates by County:
July 1, 2018
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AGE STRUCTURE
The chart below shows the working-age share of the population in the Annapolis Valley Economic Region is
smaller than in Halifax and smaller than the average for Atlantic Canada. This disadvantage will restrain the
pace of economic growth in the region. Strategic responses to this demographic disadvantage include
increasing labour productivity, increasing the working-age population through residential attraction, and
attracting more un-employed and under-employed people into the labour force.
Figure 5: Distribution of population by age group and economic region in Atlantic Canada as of July 1, 2016.

CHART CREATED BY: Statistics Canada, Annual Demographic Estimates: Sub-provincial Areas,
July 1, 2017; Section 2: Economic regions and regional portraits.
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3. EMPLOYMENT

BY INDUSTRY
Most people in the Annapolis Valley work in the services sector. The largest industry sectors for employment
are health care and social assistance, wholesale and retail trade, construction and manufacturing.
Agriculture represents just over three per cent of total employment in the region, and closer to six percent
of the Valley REN service area. 4 The concentration of agricultural employment in the region is significant
when compared with provincial and national employment ratios.
Figure 5: Employment by industry in the Annapolis Valley Economic Region, 2018

Employment by industry (x 1,000 people), 2018
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SOURCE: Statistics Canada, Table 14-10-0091-01 Employment by industry, three-month moving average, unadjusted for
seasonality, provinces and economic regions (x 1,000).

4

Source: McSweeney & Associates and Manifold Superdemographics 2017 (unpublished).
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BY OCCUPATION
Figure 6: Employment by occupation in the Annapolis Valley Economic Region, 2018

7 | ECONOMIC REVIEW

8
LABOUR MARKET
Quick facts: year-to-date average for January to December 2018 5
Employment YTD 2018: 56,400 (45,600 FT; 10,800 PT)
Change from YTD 2017: -2,700 (-2,800 FT, +100 PT)
Labour Force YTD 2018: 60,800
Change from YTD 2017: -3,200
Largest gains YTD 2018:
Wholesale & Retail Trade (+1,300); Finance, Insurance, Real Estate & Leasing (+700)
Largest losses YTD 2018:
Health Care & Social Assistance (-2,800); Information, Culture & Recreation (-700)
The economic region of the Annapolis Valley has the potential to increase employment – as shown by the
remarkable and sustained employment gain in 2017. In 2018, employment supply (labour force) and
demand (employment) both declined.
Figure 7: Employment in the Annapolis Valley Economic Region (three-month unadjusted moving average);
2007 and 2014-2018

CHART CREATED BY:
Province of Nova Scotia
(January 2019), Nova
Scotia Business and
Workforce by Region Annapolis Valley.

Statistics Canada. Canada Business Counts (December 2017); cited by Province of Nova Scotia (January 2019), Nova Scotia
Business and Workforce by Region - Annapolis Valley.

5
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As of December 2018, 55,600 people were employed in the Annapolis Valley Economic Region. Comparing
2018 with 2017, average annual employment fell by 2,700 and the labour force decreased by 3,200, pushing
down the average unemployment to 7.1 per cent – a decline of 0.6 percentage points. At the same time in
Halifax, employment increased by 9,600 and the labour force grew by 8,000, pushing down the average
employment rate to 5.9 per cent – a decline of 0.9 percentage points. 6
While this side-by-side comparison does not imply cause and effect, it suggests that future growth of labour
supply and employment in the Annapolis Valley will depend, to some extent, on the ability of employers to
compete for labour with Halifax – and, of course, with other regions, provinces and countries. The points of
competition for labour will include wages and total compensation, working conditions, job interest,
matching skills to demand, and “quality of life” factors.
Competition for labour can logically be expected to put upward pressure on wages and will spur employers
to invest in technology and machinery to improve productivity and enable expansion. There is another key
comparison to be made with Halifax. In the regions outside the capital area, retiring workers (attrition) will
be the driving force behind employment, whereas in the capital area, industry growth is expected to drive
employment. 7

Figure 8: Unemployment rates in the economic regions of Nova Scotia, 2017 and 2018

CHART CREATED BY: Nova
Scotia Department of Finance
and Treasury Board, Labour
Market Trends - December 2018
and 2018 Annual

Nova Scotia Department of Finance and Treasury Board (January 4, 2019), Labour Market Trends - December 2018 and 2018
Annual, accessed February 6, 2019: https://novascotia.ca/finance/statistics/topic_news.asp?id=14460
7 Service Canada, Occupational Outlook 2018-20 - Nova Scotia.
6
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LABOUR FORCE SHORTAGES AND WAGES
Figure 9 (right): Job vacancy rates and offered
wages in the economic regions of Nova Scotia,
2018 Q3
The Annapolis Valley had a relatively high job
vacancy rate in period of July to September 2018,
compared with the other economic regions in Nova
Scotia. Given the seasonal nature of some sectors,
this quarterly snap shot (right) can’t be applied to
the whole year. It does, however, point to the
relatively low average wage on offer in this region.
In 2018 Q3, the average wage offered for vacant
positions was highest in Halifax and lowest in the
Annapolis Valley. 8

CHART CREATED BY: Nova Scotia Department of Finance and
Treasury Board, Labour Market Trends - December 2018 and 2018
Annual.

4. BUSINESS COMPOSITION

In December 2018, Statistics Canada counted 9,270 businesses and institutions in the region. 9 Of these,
3,588 had employees and 5,682 had none. More than half (57%) the establishments were in Kings County.
By sector, 56% were private services, 30% were in the goods sector, 10% were in the public services sector,
and 4% were not classified.
The industries with the most businesses/institutions were wholesale & retail (17%); construction (15%); and
other services (12%). Agriculture comprised a larger share (8%) of businesses in this region than in any other
economic region in Nova Scotia. By size, 53% of establishments had fewer than five employees and 99% had
fewer than 100. The region had four large establishments (500+ employees): one tire manufacturer; two
education institutions; and one hospital.

Nova Scotia Department of Finance and Treasury Board (January 9, 2019), Job Vacancies and Wages, 2018 Q3, accessed
February 7, 2019: https://novascotia.ca/finance/statistics/topic_news.asp?id=14471&fto=20t&rdval=2019-01
9
Statistics Canada. Canada Business Counts (June 2018); cited by Province of Nova Scotia (January 2019), Nova Scotia Business
and Workforce by Region - Annapolis Valley. Business counts represent the number of business establishments or units.
Establishments or unit counts are different from company counts. One company, for example, may operate several business
locations or units in Nova Scotia.
8
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Figure 10: Business and institution counts by industry, with employees, as of December 2018, Annapolis
Valley Economic Region

CHART CREATED BY: Province
of Nova Scotia (June 2019),
Nova Scotia Business and
Workforce by Region Annapolis Valley.

5. INDUSTRY OVERVIEW

Anchor public-sector employers in the Annapolis Valley include Acadia University, Nova Scotia Community
College (Kingstec and Annapolis Valley campuses) and Canadian Forces Base Greenwood, and hospitals. The
largest private-sector employers include manufacturers, such as Michelin North America (Canada Inc.),
Canadian Keyes Fibre, and Andritz; food processors, such as Eden Valley; Eassons Transport; private
nursing/seniors care and health care facilities (including registered charities); large farming operations; and
national/multinational supermarket chains and department stores.
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CHALLENGES
Labour
Labour is one of the biggest challenges facing industry sectors in the
Annapolis Valley. The Valley REN heard this message in 2016, at the Sector
Table Workshop that engaged with businesses in agriculture, tourism,
information and communications technology, manufacturing, and Green
Energy/CleanTech supply and services.
Specific issues raised at the time included:
• recruitment (competing with larger and more attractive population
centres) • growing the labour force to meet demand • strengthening
connections between local graduates and employers • training and skills
development • promoting career opportunities and pathways • increasing
the technology component in jobs, to increase their appeal and improve
productivity and wages • increasing automation, in response to labour
constraints • recruiting and equipping volunteer leadership (for example,
at the board level of industry associations) and supporting volunteer
labour in the tourism sector (for example, in festivals and cultural
attractions).
Energy
More recently, the Valley REN has engaged with leading manufacturers in
the Annapolis Valley through the newly formed Valley Manufacturing
Taskforce and Action Teams, which are working with manufacturers to
address challenges relating to energy and labour. The Energy Action Team
– which includes the region’s three largest manufacturers with a
combined workforce exceeding 2100 people – identified energy supply as
a key challenge with three facets: cost, stabilization and reliability.
Freight
The cost of freight for raw materials and products presents another
challenge for rural manufacturers.

LABOUR DEMAND:
MANUFACTURING
A recent survey of nine leading
manufacturers in the Annapolis
Valley shows strong demand for
604 full-time equivalent jobs over
the next five years to meet
growth targets and attrition.
(The November 2018 survey was
commissioned by the Valley
Regional Enterprise Network and
prepared by Nova Insights Inc.)
Estimated total wages associated
with these jobs is almost $29
million, with a range of $17-$38
an hour.
The greatest demand is for
production labourers. Valley
manufacturers also need
production supervisors and
people to work in development,
engineering, quality control,
machine operation and assembly,
and maintenance. Manufacturers
who responded to the survey
projected average growth of 24
percent over five years. New
employment will support this
growth and replace retiring
workers.
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OPPORTUNITIES
Across industry sectors, the Valley REN sees opportunities to:
• strengthen partnerships with our post-secondary institutions (building stronger links between the business
community, students and researchers) • understand, develop and promote the Valley’s competitive
advantages and opportunities for investment and employment growth • raise awareness about business
opportunities and career opportunities/pathways in each sector • promote success stories and raise
awareness about the Annapolis Valley as a great place to live, invest and do business • and support
knowledge-sharing and communication networks within and across sectors.
Agriculture
The Annapolis Valley has a diverse agricultural industry, with a higher proportion of agricultural workers
relative to the province and Canada, and with the largest share of employers in the agriculture industry
compared with other economic regions in Nova Scotia. 10 The grape and wine industry has expanded through
significant private and public investment. As well, the value of the Nova Scotia apple industry is at an alltime high. 11 Opportunities to increase the potential for growth include maximizing local procurement by
anchor institutions; managing farm inputs and operations through automation, mechanization, data
analytics and precision agriculture; development of new or otherwise value-added agri-food products;
development of local/provincial markets; and trade.
AgriTech
Farms in this region offer the potential for IT firms to trial and demonstrate systems for improved
management of resources, crops and livestock. As gaps in rural broadband delivery are fixed, farm
enterprises in the Valley will benefit if they do not already have access to adequate high-speed Internet. The
region is poised to benefit from the strategic advantages in R&D services clustered in the Annapolis Valley:
at three NSCC (Nova Scotia Community College) sites in Lawrencetown, Middleton and Kentville, at Acadia
University, and at the federal Kentville Research and Development Centre. These impressive facilities –
engaged in applied research, training, business incubation and data analytics – together support the
development and adoption of AgriTech solutions and form a distinctive corridor of business development
opportunities.
Cannabis investment
New buildings have been recently constructed to house cannabis operations that have quickly been
acquired by global enterprises. This new capital investment has benefitted local communities.

10 Nova Scotia Department of Labour and Advanced Education and the Valley Regional Enterprise Network, The Annapolis
Valley Workforce Advantage – Appendix, June 2015. http://www.valleyren.ca/wp-content/uploads/2017/08/TheAnnapolisValley-Workforce-Advantage-Appendix-June-2015.pdf; Province of Nova Scotia (February 2018), Nova Scotia Business and
Workforce by Region.
11 Nova Scotia Department of Agriculture, Business Plan 2019-2020, accessed April 2, 2019;
https://novascotia.ca/government/accountability/2019-2020/2019-2020-business-plan-Department-of-Agriculture.pdf
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CleanTech solutions and sustainable energy development
The Bay of Fundy is a unique geographic feature of the Annapolis Valley. There are opportunities to develop
the supply chain to support the emerging tidal energy sector. The region also has new and established firms
in the solar energy sector, while municipalities in the region are engaged in renewable energy generation
and energy management. There are also opportunities to build on a micro-cluster of firms operating in the
field of sustainable energy solutions, from smart-building design to energy management systems for
industry, and to increase business awareness of local enterprises that provide products and services to help
industry manage energy. As Canada and the Province deploy legislation, regulation and funding streams to
enable a low-carbon economy, and alongside investment in the region’s Ocean Supercluster, business
opportunities are emerging to support the demonstration phase of tidal energy development, as well as
microgrids, energy storage, waste management, and smart-building design, construction and management.
Information and communication technologies (ICT)
Immediate opportunities for growth include public-sector and private-sector investments in broadband
infrastructure and services; productivity improvements and sales arising from improved telecommunications
services and data analytics; IT start-ups incubated at Acadia University’s Rural Innovation Centre (RIC); and
business development services offered through the Acadia Institute for Data Analytics (AIDA).
Manufacturing
Immediate opportunities for growth include developing the craft beverage (breweries, distilleries) and wine
sectors and supply chains; developing export markets for manufactured goods; maximizing opportunities for
local procurement in the MASH sector (municipal, academic, schools, and health and social service);
digitization, BIG data, AI and automation.
Seniors services
As the population of retired residents grows, new opportunities will also grow for employment in public and
private residential care; for residential development to cater for this demographic; and for the application of
smart solutions for the home and for institutional care facilities.
Tourism
The tourism industry in Nova Scotia generated $2.7 billion in revenue in 2017, building on four consecutive
years of growth. 12 Tourism plays a key role in our regional economy, and it can play a bigger role. For every
$1 invested, another $3.20 is generated in the community. 13 Immediate opportunities for growth include
shoulder season extension; culinary tourism; technology development to market tourism products and
support visitors’ experiences; sports tourism; winter experiences; and tourism packages for the pre-and
post-conference market.

Tourism Nova Scotia, accessed March 12, 2019: https://tourismns.ca/2017-record-year-tourism-nova-scotia
Tourism Industry Association of Nova Scotia (February 17, 2017), Tourism Revenue Reached $2.6 Billion in 2016 – With Right
Approach More to Come, http://www.tians.org/images/Tourism%20Revenue%202.6%20Billion.pdf

12
13

14 | ECONOMIC REVIEW

15

6. HOUSING

NEW RESIDENTIAL CONSTRUCTION
New residential construction is one of the positive economic stories in many parts of the region, as shown in
the CMHC data for 2017 and 2018. The chart on the following page shows housing starts and completions in
Kentville, West Hants and Kings County Census sub-divisions.
Figure 11: New housing construction in the Annapolis Valley, 2017 and 2018
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HOUSING PRICES
The RE/MAX 2019 Atlantic Canada Market Report compared residential real estate sales in 15 markets in the
first quarters of 2019 and 2018. 14 In Western Nova Scotia (Annapolis Valley and Yarmouth), an increase in
average home prices was attributed in large measure to purchases by out-of-province retirees, while unit
sales were down from the 2018 Q1 peak and active listings were almost at a 10-year low.
RE/MAX pegged the average price (Q1 2019) at $139,000 in Yarmouth (+15.7%) and $174,286 in the
Annapolis Valley (+4.6%). Residential sales recorded through MLS by the Nova Scotia Association of Realtors
in June 2019 put the year-to-date average price for the Annapolis Valley at $193,545 (+4.3% from the
previous period).
Figure 12: Residential sales activity in Nova Scotia, June 2019 year-to-date

CHART CREATED
BY: Nova Scotia
Association of
REALTORS®,
http://creastats.
crea.ca/nsar/

In Kings County, specifically, RE/MAX put the average price (Q1 2019) at $215,684 (+19.5%). The report also
noted: “Affordability has been a major draw to the Valley, with demand for properties from Wolfville to
Kentville steadily increasing over the past decade. First-time buyers are especially active, with most seeking
homes priced between $150,000 and $180,000. The number of buyers moving to Berwick continues to climb
as demand for starter homes increase.”

RE/MAX 2019 Atlantic Canada Market Report, https://blog.remax.ca/strong-housing-market-performance-expected-foratlantic-canada-in-2019/
14
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RENTAL
The following reports from the Canada Mortgage and Housing Corporation online information service show
rental markets in select Census sub-divisions in the Annapolis Valley.
Figure 13: Kings County sub-division A
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Figure 14: Kings County sub-division B
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Figure 15: Kings County sub-division C
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Figure 16: The Town of Kentville
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Figure 17: The Municipality of the District of West Hants
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